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1. Constitution and Terms of Reference of the Committee. 

The Committee was constituted on the 15th July 1946, to con¬ 
sider and make recommendations for the establishment on a nation¬ 
wide basis of a Cadet Corps Organization comprising both schools 
and universities. The terms of reference and the composition of the 
Committee as announced by the Government of India are given 
below :— 

“During the recent War, difficulty was experienced in finding a 
sufficient number of suitably qualified Indian Officers for the Armed 
Forces. Although a large number of applicants for commissions 
came forward, the greater proportion were lacking in the necessary 
qualities of initiative and self-confidence, and a sense of responsibility. 
These essential ingredients of leadership, which are as necessary in 
an officer as physical courage and bodily fitness, do not necessarily 
develop naturally, nor is it always easy to develop them after a man’s 
character has formed. They have usually to be brought out by 
training during the impressionable years of a man’s life. Their 
absence in so many candidates would seem to point, therefore, to 
some defect in the present system of education. It is believed that 
the institution throughout India of a National Cadet Corps might go 
far towards putting this right. 

The Government have decided, therefore, to set up such a cadet 
corps which would have as its aims'. 

(a) The development of leadership, character, comradeship 
and the ideal of service ; and 

(b) The stimulation of interest in the defence of the country 
to the widest possible extent. 

It is hoped, in this way, to inspire the educated youths of the 
country to fit themselves to become leaders, and that a sufficient 
number of them will be attracted thereby, to join the Armed Forces 
and thus provide the officers required to train and lead these Forces 
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(b) (i) Wether the training of cadets should be confined to basic 

training common to all Three Fighting Services, 

or 

(ii) Wether cadets should be encouraged to specialise is one 
of the Three Fighting Services only, and if so, at what 
stage of their training. 

(c) The qualification and conditions under which schools should 

be allowed to join the organisation. 

(d) The scope and method of training to be adopted. 

(e) The provision of training equipment and instructional staff. 

(f) The organisation required in the War Department to imple¬ 

ment their proposals. 

The Committee will also give its opinion as to the probable 
capital and recurring cost of their proposals. 

The Committee will be composed of the following 
Chairman 

Joint Secretary, Defence Department. 

Official Members 

A representative of the Royal Indian Navy. 

A representative of the Indian Army. 

A representative of the Royal Indian Air Force. 

A representative of the Education Department. 

Non-Official Members 

Sir A. Lakshmanaswami Mudaliar, Vice-Chancellor, Madras 
University. 

Lt.-Col. M. Haider. M.B.E., Muslim University, Aligarh. 

Two members froui the Indian S‘->tes. 
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Non-Official Members 

Sir A. Lakshmanaswami Mudaliar. 

Lt.-Col. M. Haider. 

Maj-Gen. S.A. El-Edroos and Dr. Sanjiva Rao, Indian States 
Representatives. 


Secretary 

Lt.-Col. L.P. Sen. 

On the 29th September. 1946 the Hon’ble Pandit H N. Kunzru 
was appointed Chairman of the Committee. Three non-official mem¬ 
bers were added and the Service representatives were changed. 
Colonel Burton, however, continued to be a member of the Committee 
as the representative of the Director of Military Training. The 
personnel of the reorganised Committee is given below :— 

Chairman 

The Hon'ble Pandit H.N, Kunzru. 

Vice-Chairman 

Lt.-Col. Iskander Mirza, Defence Department. 

Official Members 

Comd. H.M.S. Choudri, Royal Indian Navy. 

Lt.-Col. Altaf Qadir, Indian Army. 

Gp. Capt. A. Engineer, Royal Indian Air Force. 

Col. G.W.S. Burton, Directorate of Military Training. 

Lt.-Col. B.K. Byram, Education Department. 

Non-Official Members 

Sir A. Lakshmanaswami Mudaliar. 

Dr. Amarnatha Jha. 

The Hon’ble F./Lt. Rupchand. 

Maj-Gen. El-Edroos. 

Lt.-Col. M. Haider. 

Dr. Sanjiva Rao. 

Dr. G S. Mahajani. 

Secretary 

Lt.-Col. L.P. Sen. 

3. Meetings and Tours. 

The Committee held six meetings in New Delhi and its Sub¬ 
committees toured Madras, Bombay, Bengal, the United Provinces, 
the Punjab, Bihar, the Central Provinces and Berar, Assam, the 
North-West Frontier Province, Baluchistan, Orissa, Sind, Hyderabad, 
Mysore and Travancore. A Sub-committee toured England from 
the 15th February to the 31st March 1947 to study the Cadet organi- 
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sations of the Navy, Army and Air Force in particular and youth 
movements In general. 

Sir A. Lakshmanaswami Mudaliar toured with Sub-committees 
that visited Madras, Bangalore, Mysore and Trivandrum, but was 
unable to attend any meeting of Committee. 

Lt.-Col. B.K. Byram was unable to attend the meetings of the 
Committee after the 20th October, 1946. He left for the U.S.A. 
in March, 1947. His signature to the report could not therefore 
be obtained. 

4. The Problem^ 

The problem which the Committee has been asked to consider 
is essentially educational. It is recognised on all hands that the 
educ^tTOJ parted To our boys and girls should be such as to bring 
about their all-round development. Complaints have, however, been 
frequently voiced by educationalists and others that it places a pre- 
mimum on book knowledge and stresses the development of the 
intellectual faculty to the detriment of other faculties equally 
important. Such complaints are no peculiar to India. In every 
advanced country, including England and America, measures have 
been adopted from time to time to bring about a fuller development of 
the youth of those countries. For instance, in England, the Boy Scout 
movement was started by Lord Baden Powell, because he was dis¬ 
satisfied with the education given to young men and thought that a 
large number of them, while “able to read and write, well-behaved 
and amendable to discipline and easily made into smart-looking 
parade-soldiers” were “without individuality or strength of character, 
utterly without resourcefulness, initiative or the guts for adventure”. 
It is not surprising, therefore, that public men and educationalists in 
this country should think of adopting appropriate measures to remove 
the deficiences referred to above. Proposals relating to compulsory 
military service or compulsory social service for University students, 
which have been discussed recently in the Provinces, seem to us to 
have the same end in view. 

As far Back as 1925, the AuxiJiary and Territorial Forces 
Committee pointed out the importance of introducing cadet training 
in the schools in order to bring out those qualities of which the 
education system took little account. “We recognise” the committee 
observed, “that at the present time there may be serious difficulties 
in the way of establishing Cadet Corps in all schools in india, but a 
beginning can be made even in schools with the teaching of elementary 
principles of civic duty and with physical training and elementary 
military drill ” No steps were, however, taken by the authorities to 
implement this reedmmenefation. Consequently, when the Second 
World. War broke out, our educational institutions were still working 
on Ate old lines, and difficulty was experienced in obtaining a suffi¬ 
cient number of young men qualified to be appointed as officers in 
the Armed Services. 
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The criticism levelled at our schools and colleges was not always 
fair, but it served to draw the attention of the country forcibly to 
the urgent need for taking steps to supplement the existing education 
in such a way as to provide our young men with more adequate 
opportunities for self-expression and for learning the duties of citizen¬ 
ship. The Committee felt that information relating to the working 
of the Cadet and Youth Organisations in the United Kingdom would 
be of help to it in considering this question. It therefore deputed 
a sub-committee to England to study the working of these organisa¬ 
tions in that country. The valuable information collected by the 
sub-committee is summarised in the following section. 

5 youth Movements in the United Kingdom 

Youth organisations in the UnitetL Kingdom are primarily 
educational though each of them has a bias of its own in accordance 
with the nature of its work. Whatever their special activities they all 
lay stress on the building up of the youth mentally, morally and 
physically and making them good citizens by developing their cha¬ 
racter and capacity for leadership. Another feature common to them 
all is that they are entirely voluntary. Most of them are organized 
and conducted by voluntary workers. Instances of such organisations 
are the Boy Scouts and Girl Guides Associations, the National 
Association of Boys’ Clubs, the National Association of Girls’ Clubs 
and Mixed Clubs and the National Federation of Young Farmers’ 
Clubs which are well-known for their active interest in the welfare of 
the younger generation. 

The cadet organisations occupy a special position. The Admi¬ 
ralty, the War Office and the Air Ministry are directly interested in 
their efficiency and development and therefore help them financially 
and actively assist them in the technical training of the cadets. The 
Ministry of Education is. however, interested in the Service of Youth 
generally and according to a circular issued in November* ’939 the 
British Government in view of the importance of providing facilities 
for social and physical recreation to boys and girls between the ages 
of 14 to 20 and the conditions created by war decided that “the 
Board of Education shall undertake a direct respensibility for Youth 
Welfare.” The circular goes on to say. “A National Youth Com¬ 
mittee has been appointed to advise the President of the Board and 
a special branch of the Board has been organised to administer grants 
for the maintenance and development of facilities. The purpose of 
this Committee will be to provide central guidance and leadership to 
the (Youth) movement throughout the country”. Though the war is 
over the interest of the Ministry of Education in the welfare of youth 
continues unabated. The success of Youth organisations is due to 
the combined efforts of official and non-official agencies. In this 
connection, the generosity of public-spirited persons and the zeal of a 
large team of voluntary workers which made it possible to establish 
and maintain Youth Organisations long before Government recogni¬ 
sed their own responsibility in the matter deserve special mention. 
Even now, the vitality of the youth movement depends mainly on 
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these factors. Their importance in connection with the organization 
of a National Cadet Corps in India cannot be too strongly stressed. 

The Cadet Organisations generally cater for boys above the age 
of 14 years. Boys below that age are given no service-training but 
are encouraged to become Boy Scouts. On attaining the age of 14, 
a boy may volunteer to serve in the Junior Training Corps, the Army 
Cadet Force, the Sea Cadet Corps or the Air Training Corps. 

The training of the Junior Training Corps and Army Cadet 
Force is the responsibility of the War Office, and the training of the 
Sea Cadet Corps and Air Training Corps that of the Admiralty and 
the Air Ministry respectively. 

The Army Cadet Force, Sea Cadet Corps and Air Training 
Corps have both CLOSED and OPEN units. Closed units are those 
established in schools and enrolment in such a units is confined to the 
boys of the school in which the unit is established. Open units are 
designed to meet the needs of the boys who have left school after 
finishing their primary education and are earning their living. The 
Junior Training Corps is almost identical with the Army Cadet Force 
except that it is has only closed units, and is confined to the public 
schools and a few secondary schools. 

The officers of the various Corps mentioned above are, in the 
case of the Closed Units, obtained from the school staff and are com¬ 
missioned in the Territorial Army General List. The Officers of the 
Open Units are persons recommended by the County Advisory Com¬ 
mittees but they too are similarly commissioned. All officers are 
unpaid but receive remuneration in accordance with their ranks while 
in camp and on recognised courses of instruction. 

There is a very important difference between the Closed and 
Open Units. The character and citizenship training of the Closed 
Units is provided for through the normal school activities in which the 
cadets are encouraged to take part. In the case of Open Units, whose 
members are no longer at school and do not therefore enjoy the same 
social and recreational facilities, each unit has a club which makes 
good this deficiency. 

The welfare of the Open Units of the Army Cadet Force, Sea 
Cadet Corps and Air Trltmng Corps is organised by the National 
r Association of Boys’ Clubs. Besides, in the case of the Army Cadet 
Force and the Sea Cadet Corps, the headquarters of the Army Cadet 
Force and the Navy League take a very active interest in their 
respective Corps 

In addition to the Boys’ Clubs there are other clubs in England 
organised for the benefit of young people—for instance, the Young 
Farmers’ Clubs which admit as members persons between 10 to 25 
years of age. It may be noted that their membership is not confined 
to actual farmers or those serving on farms but is open to all young 
people who are interested in matters affecting farming and agriculture. 
Those clubs are assisted by the National Federation of Young 
Farmers’ Clubs.. 
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The Boys’ and Girls’ Clubs are managed by Executive Com¬ 
mittees elected by the members from among themselves. An Executive 
Committee has full authority to manage the affairs of its club. The 
bigger clubs have a paid, full-time adult leader trained and appointed 
by the National Association concerned. Me knows the art of leader¬ 
ship and can assist the club with advice. He has. however, uo 
executive power and works entirely in an advisory capacity. 

The clubs are in most cases self-supporting. They obtain their 
funds from the following sources :— 

(a) A small membership fee. 

(b) Income from dances, amateur dramatics and other enter 

tainments. 

(c) Profits from canteens, and 

(d) Public subscriptions. 

The National Association concerned helps a club with funds 
when necessary. 

As regards the Universities they have the Senior Training Corps 
and the University Air Squadrons. These organisations are the res¬ 
ponsibility of the War Office and the Air Ministry respectively, which 
supply all the equipment, uniforms and finances required for their 
units. They also provide for the training of the units. The officers 
and .staff required for this purpose belong in the regular fences and 
are carefully selected for the task entrusted to ifeor. The Comman¬ 
ding Officer is always drawn from the Regular Forces. The reason 
for appointing specially able officers as commanders and instructors 
of these units is that it is considered essential that really good officers 
of the Regular Forces should be charged with the duty of training the 
undergraduates to become officers. 

It may be added that in the case of the Senior Training Corps 
the regular officers are assisted in running the units by the unembodied 
officers who are selected from the Universiiy teaching staff. 1 hese 
officers receive no pay except when they are in camp or on courses. 

It is of interest to note that Senior Training Corps units have 
not merely infantry companies but also specialised arms corresponding 
to the technical faculties existing in the universities. 

6. Conditions in India. 

In India too there are some important voluntary organisations 
whose aim is to develop the potentialities latent in our youths and to 
strengthen their sense of civic responsibility. Boy Scout and Girl 
Guide Associations exist in every Province. Most of the Universities 
have a Uniyersity Officers’ Training Corps (UOTC) and every one of 
them has an Air Trai«rrrg-Corps ("lATCl. Besides, Sea Scout units 
exist in some of the ports. There are in addition organizations like 
the ‘Seva Samitis’ and the Social Service Leagues which though not 
youth organisations, yet provide young men with opportunities of 
learning the duties of citizenship and developing their personality. 
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All these organisations are doing very useful work but their number 
is much too small for a country of the size of India. Apart from this, 
the atmosphere of warm and active sympathy in which the youth 
movement thrives in England exists in few places in India. This is 
due partly to the apathy of the Go'vcrtrment and partly to the poverty 
of the people and the failure of Society to realise the important part 
which youth organizations can play in building up the national life. 

Apart from this, the Committee's enquiries showed that the 
UOTC had failed to fulfil the purpose for which it was establised, and 
that while the percentage of the candidates who passed examinations 
for Centificates A and B was fairly high, the remarks of the Military 
Examination Boards showed the existence of serious defects. The 
main weaknesses of the cadets pointed out by the Boards are men¬ 
tioned below : 

(a) The Cadets showed lack of imagination. 

(b) Knowledge of the basic principles of imparting instruction 

was lacking. 

(c) The cadets were ‘book bound’ and inclined to repeat a 
lesson ‘parrotwise’. 

(d) The cadets were lacking in self-confidence. 

(e) There was lack of discipline among the cadets. 

Their remarks also showed that the system of training was at 
fault. The main defects, in their opinion, were as follows :— 

(i) The cadets were commanded and given too little time to 

command. 

(ii) They were not trained on practical lines. 

Many of the members of the University Officers’ Training Corps 
whom the sub-committees met in their tours expressed the opinion 
that the UOTC had not received its fare share of attention from the 
Defence Department. We were informed that the standard of officers 
sent to it since 1939 as Adjutants and Instructor Officers nad been 
extremely few and that in some cases officers had been posted to the 
units by Regimental Centres immediately on their arrival from the 
Officer Training Schools after being commissioned. The Formation 
Headquarters, to whom the duties of assisting these units had been 
delegated had not given them sufficient attention and the equipment 
had been so inadequate that theUnterest of the cadets in the Corps 
began to decline almost from the outset. The meagre scale on which 
Drill Purposes Rifles, Light Machine Guns and two-inch mortars w ere 
supplied made the training, unreal. Tracer and black ammunition 
could not be procured and the conc^ron of the uniforms was such as 
to be inimical to the formation of an esprit-de-corps. 

The importance of the University Officers’ Training Corps from 
The national point of view is obvious. The Auxiliary and Territorial 
Forces Committee viewed it “as the foundation stone of a National 
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Army.” Nothing was done however to raise it to this position till 
in 1941 the Commander-in-Chief emphasized the need for raising the 
status and standard of training of the University Officers’ Training 
Corps so that it might be in a position to produce officers. Its title 
was in consequence changed to -‘University Officers’Training Corps.” 
But owing to the reasons given above, the actual standard of efficiency 
has not improved much and the title has practically proved to be a 
misnomer. It is therefore necessary, that the Corps should be 
thoroughly overhauled with as little delay as possible. 

Formation and Composition of the National Cadet Corps. 

The overhauling of the University Officers' Training Corps is 
overdue. But this will not be sufficient to achieve the purpose for 
which the Committee has been appointed. Full development of 
character and the capacity for leadership will be possible only when 
the requisite training, is given to boys while they are young and 
impressionable. 

As we have already said the problem is essentially educational, 
which can be solved adequately only if the Educational Authorities 
take an active interest in this aspect of training and make it an 
integral part of school education. A good beginning can, however, 
be made by the introduction of cadet training in the schools. We, 
therefore, strongly recommend the formation of a Cadet Corps which 
should be called the National Cadet Corps. 

The Corps should consist of three divisions, a Senior Division, 
a Junior Division and a Girls’ Division. 

When the Corps is raised, the present University Officers Train¬ 
ing Corps and the Indian Air Training Corps should cease to exist 
and be reformed as the Senior Division. Army Wing and the Senior 
Division, Air Force Wing. A Senior Division, Naval Wing should 
also be raised. The detailed composition of the Senior Division is 
given in Appendix ‘D\ 

The Senior Division should be confined to Universities, Colleges 
affiliated to Universities, Intermediate Colleges (post-Matriculation 
classes) and Technical Institutes of Collegiate status. 

Units of the Junior Division which consist of boys only and 
the Girls’ Division should be raised in the schools and colleges not 
entitled to have units of the Senior Division. 

The Auxiliary Force units in schools or colleges should be 
disbanded and replaced by Junior Division units. 

8. Organisation to Implement the Scheme. 

In order to implement the National Cadet Corps scheme, a 
Secretariat, composed of members of the three Armed Services should 
be established under the Defence Department. This will ensure 
coordination in the training of subjects common to the three services, 
inter-service liaison amongst the cadets and stimultation of interest 
in the defence problem in a comprehensive way. The Secretariat 
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should be called National Cadet Corps Secretariat. A detailed 
organisation for it is proposed in section 16. 

9. Advisory Committees. 

(a) Central Advisory Committee —We recommend that a Central 
Advisory Committee should be formed to advise the Central Govern¬ 
ment on all matters of policy relating to the Corps. In view of the 
vital importance of Cadet training, w e think that the Committee 
should be presided over by the Defence Member and should 
consist of:— 

The Commander-in-Chief. 

The Commander-in-Chief, Royal Indian Navy. 

The Air Officer Commander-in-Chief. 

The Representative of the Education Department. 

6 non-official members. 

It should meet once a quarter. The Provincial Advisory Committee, 
referred to below, should report to it periodically on the condition 
of the units. 

When this committee is first constituted, it will be desirable 
that four non-official members of the National Cadet Gorps Com¬ 
mittee should be included in it. When questions of common interest 
to the National War Academy and the National Cadet Corps, such 
as the grant of direct commissions to senior cadets, require considera¬ 
tion, it is recommended that they should be discussed jointly by the 
Advisory Committees of these two organisations. 

(b) Provincial and State Advisory Committees —As the National 
Cadet Corps scheme is primarily educational, it is essential for its 
success, that the Provinces, which are responsible for education should 
take an active interest in all matters concerning the Corps. A 
Provincial Advisory Committee should therefore be established in 
every Province. 

The Committee should meet once a quarter and make proposals 
to the National Cadet Corps Secretariat for the consideration of the 
Central Advisory Committee. It should review the progress made 
by the units in the Province, advise on the appointment of the un- 
embodied officers for the units, and make recommendations regarding 
the general welfare of the cadets. Its main function in the initial 
stages will be the selection of the schools and colleges in which units 
of the Junior Division should be established. 

The following organisation is suggested for a Provincial 
Advisory Committee :— 

Chairman 

Minister of Education. 

Members 

One representative from each University in the Province. 

Two Head Masters of schools which have Junior Division units 
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Three non-officials, including one lady. 

Two officers unembodied from the Senior Division. 

Two officers from the Junior Division. 

Staff Officer from the Navy. 

Staff Officer from the Army. 

Staff Officer from the Air Force. 

Secretary 

Director of Public Instruction. 

When the Girls’ Division is formed, the Chief Inspectress of 
Girls’ School should be a member of the committee. 

(c) Senior Division Advisory Committee— Senior Division 
Advisory Committees should be established at all centres where units 
of the Senior Division exist. Their duties should be to :— 

i. Act as a connecting link between the academic and unit 
authorities ; 

ii. Forward proposals on matters relating to the Senior Divi¬ 
sion to the Provincial Advisory Committee through the 
Officer Commanders of units ; 

iii. Make a preliminary selection of cadets for the grant of 
direct commissions; and 

iv. Arrange for the welfare of the units. 

The Committee should be composed of as follows : 

President 

The Vice-Chancellor or the Head of the College nominated by 
the Vice-Chancellor. 


Members 

Commanding Officers of units. 

One officer nominated by each Service Formation Headquarters. 

One unembodied officer. 

One non-official appointed by the Vice-Chancellor. 

One member of the College or University teaching staff. 

Secretary 

A regular Officer of a Senior Division unit. 

(d) Junior Division Welfare Committees in Towns —In order to 
ensure that the public take an active interest in the Junior Division, 
we recommend that a small Welfare Committee should be organised 
in each town where a unit exists. This Committee should consist of 
persons interested in Youth Service. 



These Committees should be formed by the educational authori¬ 
ties in consultation with the Provincial Advisory Committee. 

10. Conditions of Service. 

Enrolment in the National Cadet Corps should be voluntary. 
Cadet should have no liability for service, but should give an under¬ 
taking that they will abide by the discipline of the Corps and will 
render themselves efficient. 

11. The Junior Division. 

(a) Object—The Primary object of the Junior Division, as 
already stated, is mainly educational. The organisation is designed 
to build up the character and physique of the cadets, to infuse into 
them a sense of discipline and stimulate their interest in the defence 
of the country. 

It is also hoped that it will lead to an increase in the supply of 
suitable candidates seeking admission to the National War Academy. 

(b) Control —The responsibility for the maintenance and efficient 
functioning of the Junior Division will lie with the Central Govern¬ 
ment who may, however, delegate certain powers to the Provincial 
Governments. 

The training and management of a school unit and the care of 
equipment should be the responsibility of the headmaster. 

In the case of a unit consisting of sub-units from a number of 
schools, it is recommneded that the responsibility for the appointment 
of its commander and for its efficiency should rest with an edu¬ 
cational officer deputed by the D.P.I. 

(c) Maximum Strength and Provincial Quotas —To begin with, 
the maximum number of cadets in the Junior Division should be 
fixed at 1,35,000 This ceiling should be divided between the Pro¬ 
vinces in accordance with the following quotas, and a small reserve 
should be retained for distribution later by the Defence Department. 

Bengal, Madras & United Provinces—20,000 each. 

Bombay, Punjab and Bihar —15,000 each. 

Central Provinces—6,000 each. 

Assam, Sind and Orissa—2,000 each. 

North West Frontier Province and Delhi—1,000 each. 

Aimer Merwara—500. 

Baluchistan and Coorg—250 each. 

Reserve 15,000. 

(d) Selection of Schools ~ It is recommended that the Provincial 
authorities should select schools in their provinces for the intro¬ 
duction of cadet training. The final control in all cases should, 
however, remain with the Defence Department. 
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The following conditions should be satisfied before a school is 
allowed to start a unit : — 

i. It should apply for recognition. 

ii. It should provide one officer for each platoon of 30 cadets. 
The officer provided should be a member of the school 
staff. 

iii. It should agree to maintain the unit sanctioned upto the 
full strength authorised. 

iv. It should provide buildings lor stores and equipment, and 
if possible, a drill hall. 

v. It should be in a position to supplement the grants received 
from the Defence Department from its own funds. 

(e) Procedure for Raising Units— Application for permission 
to raise a unit should be made by the headmaster of a school in the 
prescribed form to the Director of Public Instruction. The D.P.I. 
should then inspect the school, and if satisfied, that it is able to fulfil 
the necessary conditions, submit his recommendation to the Pro- 
vincal Advisory Committee. The Committee may either accept or 
reject the application. If it approves the application, it should de¬ 
cide whether the school should have its own unit or form a sub-unit 
which should combine with sub-units from other schools to form a 
unit. The recommendations of the Committee sould be submitted 
to the Defence Department for its sanction. 

(f) Officers— (i) Selection and Terms of Service —The officer of 
a school unit or sub-unit should be members of the staff of that 
school and should not be less than 23 years nor more than 38 years 
of age when they are first commissioned. They should be recom¬ 
mended for appointment by the headmaster of the school. They 
should be interviewed by the local military commander and the 
applications of the approved candidates should be forwarded to the 
Defence Department by the appropriate Provincial Advisory 
Commttee. No officer should be perroiJtecHo serve in the Corps 
after attaining, the age of 45 years. 

The officers will have no service liability. 

(ii) Ranks and Promotion —The following ranks and scale of 
promotion are recommended— 

One being commissioned Third Officer 

After 6 year’s service Second Officer 

After 12 years’ service First Officer 

After 18 years’ service Chief Officer. 

(iii) Allowances —The following allowances are recommended 
for officers;— 

Rupees TWO per parade up to a maximum of Rupees ONE 
HUNDRED per annum. 
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Rupees FIVE for each day spent in the Annual Camp which 
will ordinarily be of ten day’s duration. 

Rupees TEN per day when on courses arranged by the Defence 
Department. 

Free rations or Rupees TWO and Annas Eight per day during 
the Annual Camp or when on a recognised course. 

A free second class warrant when travelling to and from the 
Annual Camp or the place where a recognised course is held. 

(iv) After being commissioned every Officer should be required 
to attend a course of one month’s duratian with the nearest suitable 
regular unit. Every subsequent year he should, if necessary, be re¬ 
quired to attend a refresher course of 10 days’ duration with such a 
unit. 

(v) Termination of Service —The services of an officer may be 
terminated if 

(i) he leaves the institution providing the unit in which he is 
an officer; 

(ii) he is inefficient, or 

(iii) the unit in which he is serving is disbanded. 

(g) Cadets, (i) Selection and Terms of Service —The minimum 
age of entry should be 13 plus and no cadet should remain in a cadet 
unit after attaining the age of 17 years. Cadets between these ages 
should be enrolled from the two highest standards or classes in a 
high school. They should be selected by the headmaster who should 
take in to account their physique and intelligence in selecting them. 

The headmaster should have the powci^to terminate the services 
of a cadet if his behaviour is unsatisfactory or if his presence in the 
unit is undesirable. 

The period of service in the Junior Division should be two 
years. No boy should be enrolled in it if for any reason he will be 
unable to serve for at least one year. Cadets should not be liable for 
service. 

(ii) Ranks and Badges —The following ranks and badges are re¬ 
commended for the Junior Division. Promotion should be strictly 
by merit. 

Cadet No badge of rank 

Lance Cadet One bar 

Cadet Section Leader Two bars 

Cadet Platoon Leader Three bars 

(iii) Proficiency Badges —The following proficiency badges 
should be awarded to cadets who obtain Certificates A Part I and 
Certificates A Part II. 

Certificate A Part I White Star 

Certificate A Part II Red Star 
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These Stars should be worn on both arms, three inches below 
the shoulder. 

(iv) Allowances —A cadet should be entitled to the following 
allowances:— 

Free travelling to and from the Annul Camp 

Free rations or Two Rupees per day in the Annual Camp 

(v) Training—( a) Parades and Exercises —Two parades each of 
two hours’ duration should be held each week during the school ses¬ 
sion. In addition one whole day exercise should be held once a 
month. The exercise should take the form of an outing and not a 
military exercise. 

In order to ensure the success of the Junjor Division, we recom¬ 
mend very strongly that the training should Eorm-par< of the school 
curriculum and the educational authorities should arrange that it 
should be'given during school hours. We fear that in the conditions 
prevailing in India, it will "be very difficult to secure the attendance 
of the cadets at the end of the day’s work when they will be physically 
and mentally exhausted. 

Camps, Cadres and visits to establishments oj Regular Forces. 

All units should have an Annual Camp of ten days’duration 
neighbouring units combining for this purpose. In addition, week¬ 
end camps sliould be'hefd if funds are available. Cadre courses should 
be run in the units to fit suiiablc cadets to undertake the instruction 
of the junior cadets. Visits to the establishments of the Regular 
Forces should be encouraged arid arranged in consultation with the 
local service commander. 

(v) Hospital Treatment —If injured while in the camp and on 
duty, a cadet should be entitled to free medical treatment. 

A cadet or his parents or guardians should not be entitled to 
any compensation for injuries received by him during training but we 
recommend that ex-gratia compensation may be given in special 
cases. 

(v) Finance , Capitation and Efficiency Grants —We recommend 
that the Defence Department should pay the following grants to the 
units :— 

A CAPITATION GRANT of Rupees ten per year for each 
efficient cadet. 

A cadet should be considered efficient if he has attended at least 
eighty per cent of the parades held during the year. 

A CERTIFICATE GRANT of Rupees two and annas eight for 
each cadet who obtains Certificate A, Part I and a similar amount for 
each cadet obtaining Certificate A Part II. 

These grants should be paid to the Officer Commanding of the 
unit and be available for meeting the expenses incurred on training. 
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(i) Certificates —Cadets should be trained to pass the examina¬ 
tions for Certificate A. Parts I and II. A cadet may appear for Cer¬ 
tificate A, Part I, examination after one year’s training, and for 
Certificate A, Part II, six months after obtaining Certificate A, Part I. 

The syllabus for these examinations is given in Appendix C. 

(]) Affiliation to Regular Units —In order to ensure that units 
do not suffer from lack of instructors or guidance in training, it is 
• recommended that Cadet Corps units should be affiliated to Regular 
units in the neighbourhood. The affiliation should not involve any 
control of the service authorities in respect of the discipline or duties 
of the cadet units. 

(k) Inspection of units —All units should be inspected once a 
year in accordance with arrangements made by the Defence Depart¬ 
ment. If a unit is reported on as below standard it should be ins¬ 
pected again after an interval of six months. 

Inspections by prominent persons on ceremonial occasions 
should be encouraged. These inspections will, it is hoped, infuse 
enthusiasm into the Corps and should therefore be regarded as very 
important. 

(l) Procedure for disbanding units —A unit maybe disbanded 
for unsatisfactory behaviour or if it receives an adverse annual report 
and a further adverse report at the following inspection after six 
months. A Provincial Advisory Committee may recommend to the 
Defence Department the disbandment of a unit if its retention is not 
desirable in its opinion. 

12 The Senior Devision. 

(a) Object —The primary object of the Senior Division of the 
National Cadet Corps is to provide service training to under-graduates 
in order to build up a potential reserve of officers for the three Armed 
Services. Another object which is no less important is to provide 
training in leadership, which will be of the greatest benefit to a cadet 
whether he joins the Armed Services or not. 

It is obvious that academic studies will be of primary importance 
to the members of Universities and Colleges, and service training 
should therefore be carried on in such a way as not to interfere with 
academic work. 

(b) Control. —Responsibility for all matters concerning Senior 
Division should rest with the Defence Department. 

(c) Composition.— The Senior Division should be composed of 
three wings as under :— 

i. A Naval Wing which should be restricted in the first 
instance to towns where facilities for giving Naval training can be 
made available. 

ii. An Army Wing which should include units of the Armoured 
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Corps, Artillery, Infantry, Engineers, Signals. Electrical and Mecha¬ 
nical Engineers and Medical Corps. 

iii. An Air Force Wing which to begin with should consist of 
two types of squadrons, Flying Training Squadrons and Ground 
Training Squadrons. 

(d) Maximum Strength .—The initial ceiling of the three Wings 
of the Senior Division should be as under 

Naval Wing. 1000 

Army Wing. 30000 

Air Force Wing. 1500 

As the Senior Division is to be organized on an all India basis, 
there be no provincial quotas. The Defence Department should be- 
responsible for the allotments from the ceiling. 

(e) Eligibility of Colleges .—All Universities, Colleges affiliated 
to Universities, Intermediate Colleges (post Matriculation Classes) 
and Technical Institutions of collegiate status should be eligible for 
having units of the Senior Division Provided they satisfy the condi¬ 
tions mentioned below. They should be able. 

i. to provide from their staff officers on the basis of one offi¬ 

cer for every 30 cadets, 

ii. to enrol and maintain a unit up to strength, 

iii. to provide a store room and accommodation for the office 

and equipment, 

iv. to arrange for the use of a suitable parade ground, and 

v. to provide a suitable Short Range obtain the use of one. 

Conditions iii, iv and v are not applicable to the Naval 

Wing. 

(f) Transfer of existing units .—All existing University Officers 
Training Corps units should form the Army Wing of the Senior Divi¬ 
sion, and all existing Indian Air Training Corps units should form its 
Air Force Wing. It will, however, be possible to provide flying trai¬ 
ning, in the first instance, only for units situated in towns which have 
Flying Clubs. The use of Civil Flying Clubs will be required only 
till training can be given by Service personnel. Owing to a shortage 
of technical personnel in the R I.A.F., it is not at present possible to 
provide the necessary service personnel. The ultimate object, however, 
should be to provide for elementary service flying training being given 
in every University Air Squadron by service personnel. The Com¬ 
mittee was given to understand that this should be possible by 1952. 

The Infantry detachments in Engineering and Medical Colleges 
should be abolished and Engineer and Medical units should be for¬ 
med in place of them. 

We recommend that the Army Wing of the Senior Division 
should have such a balanced composition that it may be capable 
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of producing a reserve of officers for the various arms. In order 
to give effect to this, Armoured Corps, Artillery and Signal units 
which do not exist now should be raised as early as possible. 

(g) Procedure for raising new units. —Institutions which want 
to raise units of the Senior Division of the Cadet Corps or to ex¬ 
pand existing units, should apply to the Defence Department for 
permission to do so. 

(h) Regular Officers and Permanent Staff. —The Commanding 
Officers, Adjutants and Instructor Officers in all units should be 
specially selected Regular Officers. Each unit should, in addi¬ 
tion, be sanctioned a permanent staff, the details of which are 
given in Appendix B. 

(i) Unembodied Officers. 

i. Terms of Service. —The unembodied officers of the Senior 
Division should be selected from the staffs of the institutions pro 1 
viding the units. They should be recommended in the case of 
Unitary Universities by the Vice-Chancellors and in the case of 
Colleges and Technical Institutions by their heads. Those who 
are so recommended should be interviewed by the senior Regular 
Officers of the Services in which they desire to be commissioned. 
The names of those selected should be forwarded to the Defence 
Department for approval. 

In the case of the Navy and Air Force, commissions should be 
given in their respective Reserves and in the case of the Army 
in the Indian Territorial Force. Unembodied officers should have 
no liability for service. 

An applicant for a commission should not be less than 23 and 
more than 38 years of age. 

An officer should be retired on attaining the age of 4-5 years. 

Unembodied officers shoulcfbe entitled to the amenities of the 
category of service in which they arc commissioned 

ii. Ranks and Promotions —An unembodied officer should be 
granted promotions in accordance w'ith the Rules attd Regulations^! 
the Service in which he is commissioned. ThP highest rank attain¬ 
able by him should be that of Lieutenant Commander, Major, and 
Squadron Leader in the Navy, Army and Air Force respectively. He 
should be subjected to the usual time scale of promotion but he 
should not be eligible for a rank higher than that prescribed for his 
command. 

iii. Pay and Allowances —a. The pay of rank should be admis¬ 
sible in the annual camp, the cadre camp held in outstations and 
courses of instruction arranged by the service authorities. 

b. Free travelling should be allowed to and from the annual 
camp, cadre camp and courses under the normal rules. 



19 


c. Free rations or their equivalent in cash should be allowed 
during the annual and cadre camps and courses of instruction. 

iv. Training —The initial training of unembodicd officers should 
be carried out with the nearest Regular units of the Service or arm 
of service in which they are commissioned and should be of two 
months’ duration. They should be sent to regular courses of instruc¬ 
tion and, when considered necessary by the service authorities, to 
refresher courses. 

v. Termination of Service —The services of an unembodied 
officer may be terminated for any of the following reasons : 

i. Termination of his connection with the institution providing 
the unit. 

ii. Inefficiency. 

iii. Disbandment of the unit in which he is serving. 

(j) Cadets. 

i. Terms of Services —To be eligible for enrolment in a unit a 
cadet must be on the roll of the institution providing the unit. Cadets 
enrolled in the Senior Division should give an undertaking that they 
will abide by the rules and regulations of the Corps and will discharge 
their duties efficiently. They should have no liability for service. 

ii, Ranks and Badges —Promotion should be by merit. Cadets 
may be promoted to the following ranks:— 

Naval Wing 

Cadet Ordinary Seaman. 

Cadet Able Seaman, 

Cadet Leading Seaman. 

Cadet Under Officer'. 

Cadet Senior Under Officer. 

Army Wing 

Cadet Lance Corporal. 

Cadet Corporal. 

Cadet Lance Sergeant. 

Cadet Sergeant. 

Cadet Company Sergeant Major. 

Cadet Company Quartermaster Sergeant. 

Cadet Regimental Sergeant Major. 

Cadet Regimental Quartermaster Sergeant Major. 

Cadet Under Officer. 

Cadit Senior Under Officer. 
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Air Force Wing 

Cadet Leading Aircraftsman. 

Cadet Corporal. 

Cadet Sergeant. 

Cadet Under Officer. 

Badges of rank will be the same as those for tne Regular Forces 
with the additional badges of rank for under-officer and senior 
undcr-officer. The badge for the former should be one red stripe 
and for the latter two red stripes. They should be worn on the 
epualettes. 

iii. Proficiency Badges —Proficiency Badges, to be worn on 
both the arms, three inches below the shouldfer, should be awarded 
to the cadets who obtain Certificate A and Certificate B. 

The proficiency badge for Certificate A should be a Red Star 
and that for Certificate B, a Green Star. 

iv. Allowances—A cadet should receive no pay. He should 
be entitled to free travelling when proceeding on duty to the annual 
cadre camp or courses arranged by the Service authorities. If the 
party consist of less than six cadets, Intermediate Class warrants 
should be issued. When in the annual or cadre camp or on a re¬ 
cognised course of instruction, cadets should be entitled to free rations 
Or a ration allowance of two Rupees and eight Annas per day. 

v. Training —(a) Parades and Exercises —Parades should be 
held twice a week during session and each parade should be of tw o 
hours’ duration. 

In order not to interfere with a cadets academic studies, we 
recommended that one parade per week should be a full strength 
parade, and that the other parade may be staggered throughout the 
week, cadets attending it on days most conveniet to them. 

Six whole day exercises should be held during each academic 
year. The travelling expenses incurred by the cadets in attending 
those exercises should be met from the Capitation Grant. 

(b) Camps and Cadres —All units should go to an annual camp, 
or an annual cruise in the case of the Naval Wing, which should be 
of fifteen days' duration. In addition, selected officers, non-com¬ 
missioned officers and cadets may attend annual cadre camps of 
fourteen days’ duration. 

Week-end camps should be arranged by the units and the cadets 
encouraged to attend them. 

vi. Hospital Treatment —If injured and sick w hen in the annual 
or cadre camp, or when on course, cadets should be entitled to free 
medical treatment in Service Hospitals. 

A cadet or his parents or guardians should not be entitled to 
any compensation for injuries received by him during training, but 
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we recommended that ex-gratia compensation may be given in 
special cases. 

vii. Welfare of Cadets— The Officer Commanding units should 
utilise the grants given by the Universities and Colleges to establish 
welfare organisations for the cadets. 

(k) Finance—Capitation and Efficiency Grants —A Capitation 
Grant of Fifteen Rupees should be paid to a unit for each efficient 
cadet. To be classified as Efficient, a cadet must have attended at 
least eight >ner cent of the parades held, and spent a period of not 
less -than ten- days ui an annual eretse- in the case of the Nava] Wing 
or in an annuhl camp in the case of the Army and Air Force Wings. 
In place oT the latter a cadet may carry out an attachment with a 
regular unit for a period of fourteen days. 

Certificate Rewards at the rate of Five Rupees for each Certi¬ 
ficate A and each Certificate B should be granted to the units. 

The Capitation Grant and Certificate Rewards.should be paid 
to the Officers Commanding the units for meeting the travelling ex¬ 
penses of the units and purchasing training requisites and stores. 

(l) Cerfiticates —A Junior Division Cadet, in possession of 
Certificate A, Part I and 11, may on joining the Senior Division 
be. trained to appear for Certificate B examination of the arm of 
service to which his unit belongs. In all other cases the cadet should 
be required to obtain Certificate A as prescribed for the Senior 
Division before being permitted to be trained for Certificate B 
examination. 

A cadet in the Senior Division who has not obtained Certificate 
A, Part I and II in the Junior Division, should normally be trained for 
one year before being permitted to appear for Certificate A exami¬ 
nation and, if successful, should be permitted to appear for Certificate 
B examination at the end of his second year. 

Naval and Air Force cadets should likewise appear for Certi¬ 
ficates A and B examinations in Naval and Air Force subjects. The 
syllabus which we suggest is given in Appendix C. 

(m) Affiliation to Regular Units —Units of the Senior Division 
shold be affiliated TO units of the Regular Forces. The latter should 
train tb®.Unembodied Officers, help in training the Non-Commis¬ 
sioned Officers, arrange demonstrations for the affiliated units and 
generally assist them with instructors and equipment. 

It is essential that the cadets should be encouraged to visit 
regular units as by this method interest in the armed forces will be 
easily stimulated. 

(n) Inspection of Units —The Defence Department should arrange 
for the annual inspection of all units and for such additional inspec¬ 
tions as it considers necessary. The Service Headquarters to whom 
the power to control a unit is Delegated should arrange for periodical 
visits to the units by their officers. 
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Visits of ceremonial nature attended by prominent officials and 
non-officials should be encouraged. 

We consider it necessary that all units should be inspected 
annually and that units which after the annual inspection receive an 
adverse report should be reported on again after six months. The 
annual and other inspection reports on the units should be on the 
same lines as those on the units of the regular forces. 

(o) Procedure for disbanding Units —A unit may be disbanded 
for unsatisfactory behaviour or it receives an adverse annual report 
and further adverse report at the following inspection after six months. 

A Provincial Advisory Committee may recommend to the 
Defence Department the disbandment of a unit if its retention is not - 
desirable in its opinion. 

13. The Girls’ Division. 

(a) Object. -Generally speaking the persons interviewed by 

the sub-committees which visited the various Provinces were in favour 
of some arrangements being made for cadet training of a suitable 
kind for girls. It was recognised that the number of girls who would 
join cadet units specially started for them would probably be small to 
begin with. It was, however, thought that in the course of time the 
Girls’ Cadet unit would become more popular provided the training 
prescribed for the girls was such as to develop their special aptitudes. 
Agreeing with this view, w r e have recommended the establishment of 
a separate Division of the National Cadet Corps for girls. 

The obieclof this division should be to develop the presonality 
of the girls, to make them more self-reliant, to build up their physique 
and to enable them, in an emergency, to take upon themselves some 
of the duties which are normally carried out by men. 

(b) Control .—As the training to be given to the girls will be 
very largely educational, the Committee recommends that the ulti¬ 
mate control of the Girls’ Division should develop on the Education 
Department of the Government of India. 

(c) Selection of Schools. 

The procedure to be adopted for the selection of the schools 
which might be allowed to raise units of the Girls’ Division should 
be the same as in the case of the Junior Devision for boys, except that 
the Education Department should be the sanctioning authority. 

(d) Procedure for raising Units .—The procedure for starting 
units of the Girls’ Division should be identically the same as that for 
starting units of the Junior Division for boys with the exception that 
the Chief Inspectress of Schools should perform the duties which the 
D. P. I. would be entrusted with in connection with boys’ units. 

(e) Officers .—Officers should be selected from the lady teachers 
of the schools providing the units. Each school should provide one 
officer for every 30 cadets. 
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Lady teachers who wish to serve as officers in the Girls’ Division 
should be interviewed by the Cheif Inspectress of Girls’ Schools who 
should recommend their appointment as officers to the Education 
Department of the Government of India. 

i. Allowances,—The following allowances are recommended 
for officers of the Girls’ Division :— 

Rupees two per parade upto a maximum of Rupees one hundred 
per annum. 

Rupees five for each day spent in annual camp which will 
ordinarily be ten days’ duration. 

Free rations or two rupees and eight annas per day in the annual 

camp. 

A free Second Class warrant when travelling to and from the 
annual camp. 

ii. Training. —Arrangements for the training of officers should 
be made by the Provincial Education Authorities with the approval 
of the Central Education Department. Ex-members of the W.A.C. 
(I) and other ladies who may be qualified to give the necessary 
instruction should be employed as instructors. For giving instruction 
in wireless and the operation of Telephone Exchanges, the assistance 
of the Post and Telegraph Department will be necessary. 

(0 Cadets, i. Terms of Service. —The ages for enrolment in 
the Corps should be the same as for the Junior Division for boys. 
1 he period of service should be yea** No. girl should be 
enrolled if for any reason she will bAunable to serve for at least one 
year. Cadets of the Girls’ Division, which will be controlled by the 
Central Education Department will obviously have no service liability. 

ii. Allowances. —Cadets should be entitled to the following 
allowances :— 

Free travelling to and from the annual camp. 

Free rations or two rupees per day in annual camp. 

iii. Training —Two parades each of two hours’ duration should 
be held each week during the school session. In addition to this 
cadets should be sent to an annual camp for ten days. Week-end 
camps should be arranged by the units. 

The syllabus suggested by us is given in Appendix O. 

iv. Hospital Treatment. —If injured whilst in camp, and err 
duty, a girl cadet should be entitled to free medical treatment. 

A cadet or her parents or guardians should not be entitled to 
any compensation for injuries received by her during training, but it 
is recommended that ex gratia compensation may be given in special 
cases. 

(g) Financial Aid. —The Education Department of the Govern¬ 
ment of India should pay an Annual Capitation Grant of Five Rupees 
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per cadet classified as efficient by the Chief Inspectress of Schools. 
To be classified as efficient a girl should have attended at least eighty 
per cent or the annual parades. 

14. The National Cadet.Corps and Youth Service. 

The National Cadet corps should occupy an important place 
among the organisations, whose object is the service of the youth. In 
order that it may be able to do so. the training which a cadet receives 
should not he wholly or largely technical. As its object is to develop 
character and leadership and not a particular kind of technical 
efficiency, it should take account of the cadet as a whole. It should 
aim at making a man and a citizen of him. Consequently this train¬ 
ing, though it will have a military bias, should be largery educational. 
It should be broad enough to continue to enlist his enthusiasm and 
bring about lusail rouud development. We therefore think that the 
training of the cadets should be based on the same principles which 
have been recently laid down in regard to the training of boys in the 
Army Schools and the Boys Companies. 

The National Cadet Corps as envisaged by us will not be a rival 
to existing youth organisations but will occupy a distinctive place 
among them. Of the three stages in the development of a boy, 
childhood, boyhood and adolescence which roughly extend from the 
age of 7 to the age of 18 or 20, the National Cadet Corps will broadly 
speaking, not be concerned with the first two. It will for all practi¬ 
cal purposes, deal with boys, during their early adolescence. Besides, 
youth service is so varied that no organisation can embrace all as¬ 
pects of it within its activities. 

Some witnesses expressed the fear that the National Cadet Corps 
might prejudice the growth of the boy scout movement. The cadet 
organisations though supported by the service authorities have not 
hindered the development of the scout movement in England and 
there is no reason why it should prove otherwise in India. As the 
imperial headquarters of the Boy Scouts Association in England 
said to the sub-committee which visited the U.K. “There is suffi. 
cient scope for all youth building movements in any country.” Apart 
from this the minimum use of eatry,into the National Cadet Corps 
which we have fixed uLlipTns will prevent any rivalry between the 
Corps anefthe Scout Organisations. About this age, according to 
both Indian and British experience, the interest of boys in scorning, 
begins to slacken and they want to feel as if they were iUen and like 
to have semethmg-real to-do. The Cadet Corps atwl the Scout 
Associations will thus be complementary to one another and it will 
be an advantage to the Corps if the cadets have previously received 
scout training However in order to remove all possibility of 
competition between the Corps and the scout associations, the 
relationship between them and the Corps should be governed by the 
following principles which regulate the relations between the Army 
Cadet Force and the Boy Scouts Association in England:— 
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“(a) No attempt will be made by the A.C.tto persuade scouts 
to join cadet units, and scouts who volunteer to join a cadet unit 
will only be accepted with the written consent of the scouter 
responsible for them. It will be understood that their cadet member¬ 
ship is not to prevent their remaining scouts, if they so wish, but 
cadet parades and duties must come first. Officers commanding 
cadet units will, however, make every effort to allow these scouts 
who wish to continue scout activities to do so, and will have regard 
to the fact that many subjects, such as map reading, use of ground 
and cover, signalling, and first aid, which have very direct beneficial 
effect on their training as cadets, will be taught during their scout 
activities. 

(b) Wherever circumstances and numbers permit, scouts joining 
the A.C.F. will be allowed, if they so wish, to form self-contained 
sub units, e.g. sections, platoons, or companies of the- cadet uftk 
concerned, and as far as possible ts find their own non-commissioned 
officers from their own leaders. 

(c) Scoutcrs offering their services as A.C.F. officers are 
wherever possible, to be accepted on probation, either individully or 
in order to command sub-units of scouts in the A.C.F. In either 
case an application will be submitted as soon as possible, together 
with the cadet commanding officer’s remarks, to the Country Cadet 
Committee in order that they may consider granting to the scouter 
concerned a commission in the A.C.F. In the majority of cases, 
however, scoutcrs will be unable to offer their services owing to 
their scout duties, and no pressure will be brought to bear on 
scouters by cadet authorities that is likely to prejudice the success 
of an existing scout organization. 

(d) The A.C.F. will encourage all boys under the age of 14 
years to join, in the first instance, the scouts. There will be excep¬ 
tions to this rule brought about by local conditions; but officers 
commanding cadet units will endeavour to encourage such boys to 
join the scouts where this is possible. This training will be of value 
to these boys when they are old enough to become cadets.” 

15- The initial organisation and future development of the Corps. 

It is obvious that in establishing a National Cadet Corps on 
the lines recommended by us in which the majority of the officers re¬ 
quired to train the cadets will be volunteers, the main difficulty 
that will be experienced at the outset will be in connection with the 
selection of suitable persons to officer the Corps and making proper 
provision for their training. It will, therefore, be necessary in the 
initial stages to allow units of the Junior Division to be started in 
schools only. These schools should be carefully chosen so that they 
may be in a position to build up and maintain the efficiency of their 
units. It is essential for the success of the Junior Division that it 
should be started on a sound basis. 
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There is no limit to the future development of the Corps. It 
will take the CLOSED (school) units some time to attain the 
standard necessary to ensure the success of the Corps. When they are 
well-established serious consideration should be given to the desirabi¬ 
lity of starting OPEN units. 

In the United Kingdom, Q B EN units consist of boys belonging 
to the working classes who, while, earning their living are anxious to 
have opportunities of broadening their outlook, improving their 
education and becoming more useTttf member of society. 

In India too, O p EN units may be expected to consist of boys 
who are earning their livelihood but would be glad to have an oppor¬ 
tunity of preparing themselves to fulfil their duties citizens. Just 
as in the beginning selected - schools wttt be- allowed to have cadet 
units, so to begin with, it will probably be desirable to allow OPEN 
units to be raised only in cities where a popular demand for them 
exists. The training and leadership required for the OPEN units can 
be provided by ex-members of the Senior Division who are desirous 
of keeping up the knowledge acquired by them as cadets and would 
like to enable others to enjoy the benefits which they have derived 
from their training. 

A developed cadet movement, we hope, will go far to meet the 
desire of influential sections of puhlic opinion that some kind of mili¬ 
tary training should be given to the youth of the nation. 

16. Organisation to implement the Committee’s recommendations. 

As the Committee has already recommended, a Secretariat 
consisting of officers of all the three Armed Services should be 
established and made responsible for implementing the Committee’s 
proposals. At the head of the Secretariat there should be an officer 
holding a rank not lower than that of Brigadier or an equivalent rank 
in the Navy or the Air Foice. 

The following organisation is suggested for the Secretariat :— 
Directar (Coinmodore/Brigadicr/Air Commodoie) 

Deputy Director (Commander/Lt. Coloncl/Wing Commander) 


Co-ordination Section Naval Wing Army Section Air FoTce Wing 

I | Senior Division Junior 

I I Army Wing Division 

1 Major 1 Lieut. Comd. 1 Sq./Leader 

1 Captain 1 Lieutenant I 1 F./Lt. 

1 Major 1 Lt. Comd./ 

1 Captain Major/Sqn. 

Leader 
1 I.ieuteuant/ 

Captain/ 

Flight 

Lieutenant 

All the officers of the Secretariat should be entitled to draw the 
Stall' pay of their appointments. 
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In our opinion, this is the minimum establishment that will be 
required in order that the National Cadet Corps may be successfully 
organised and conducted. It must be borne in mind in this connec¬ 
tion that when the Corps has been properly developed the number of 
cadets will be in the neighbourhood of 170,000. 

17. Grant of direct Commissions, 

We recommended that cadets of the Senior Division should be 
granted direct commissions in the Army subject to their fulfilling the 
conditions laid down below. A cadet who applies for a direct com¬ 
mission should— 

■ i. have attained the age of 21 years and not have attained 
the age of 24 years, 

ii. have obtained a University degree, 

iii be in possession of a certificate’of good conduct and 
character from his University or College authorities, 

iv. be in possession of Certificates A and B, 

v. have been approved by a Selection Board, and 

vi. have served not less than 3 years in the Senior Division. 

The system of granting direct commissions was in force in the 
United Kingdom up to 1939. Out of 6255 regular commissions 
granted during the period from April 1931 to March 1939, the Senior 
Training Corps cadets were granted 618 direct commissions that is 
approximately ten per cent of the total number of commissions. The 
percentage of regular commissions granted to the University Air 
Squadron cadets was also the same. The Committee recommends 
that direct commissions should be granted in the same proportion to 
the cadets of the Senior Division in India, provided they come up to 
the required standard. 

' As regards the Navy, cadets of the Naval Wing who fulfil the 
conditions mentioned above and possess a University degree in Elec¬ 
trical and Mechanical Engineering should be given the opportunity 
of obtaining direct commissions in the Engineering and Electrical 
Branches of the Royal Indian Navy. As the number of officers re¬ 
quired annually in these branches cannot be estimated at present, it 
is not possible to recommend a definite percentage for the grant of 
direct commissions. 

Cadets who are under the age of 21 years when they graduate 
and who are desirous of applying for Regular Commissions but are 
unable to do so because of their age should be attached to a Regular 
unit for a period not exceeding six months immediately before attain¬ 
ing the age of 21 years. 

The Auxiliary and Territorial Forces Committee recommended 
that University cadets holding Certificate ‘B’ should be entitled to 
a proportion of the marks in the competitive examination for Sand¬ 
hurst, provided that they qualify in all subjects of the examination in 
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which it is necessary for them to qualify. The method of selecting 
candidates for training^ as officers for the Army has been changed 
since the Committee reported. They are now selected by Selection 
Boards. But (he Royal Indian Navy holds an examination periodi¬ 
cally, known as the Special Entry Cadet Examination for the selection 
of the candidates to be trained as officers for the Royal Indian Navy. 
The cadets of the Naval Wing who hold certificate B should be entitl¬ 
ed to a proportion of the marks in this examination provided they 
qualify in all the subjects of this examination in which it is necessary 
for them to qualify. 

As regards the Air Force, cadets selected for being commission¬ 
ed in the Royal Indian Air Force should be granted Short Service 
Commissions after successfully completing their full Flying Training 
Course in a Royal Indian Air Force Flying Training School. Wc 
understand that this course may extend from one year to eighteen 
months. 

The number of Short Service Commissions that may be granted 
will be dependent on the requirements of the service, but we are 
informed that it is expected to be substantial. 

A cadet who wishes to be considered for a Short Service Com¬ 
mission in the Royal Indian Air Forces should fulfil the following 
conditions. He should— 

i. have attained the age of 17 and a half years and not 
have attained the age of 21 years on entry to a Flying 
Training School, 

ii. be in possession of a certificate of good conduet and 
character from his University or ollege authorities, 

iii. be recommended by his Commanding Officer, and 

iv. have been approved by a Selection Board. 

Permanent Commissions should be granted in the Technical 
Branch of the Royal Indian Air Force to those cadets who possess a 
University degree in Electrical and Mechanical Engineering. These 
cadets should be not less than 21 years and not more than 28 years 
of age and should fulfil the other conditions stated above. 

We also think that Commissions in the Royal Indian Naval 
Volunteer Reserve, the Army in India Reserve of Officers and the 
Indian Air Force Reserve, when formed, should be granted to cadets 
of the Senior Division w ho sat'sfy the prescribed conditions. 

18. Uniforms and equipment. 

The scale of equipment and uniforms recommended by the 
Committee for the officers and cadets of the National Cadet Corps is 
given in appendices ‘F.’ and ‘F’ respectively. 

19. The Indian States. 

The Sub-Committees which toured the Hyderabad, Mysore and 
Travancore States had the benefit of meeting prominent officials. 
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non-officials and educationalists in the Slates and of discussing with 
them the points raised in the Committee's questionnaire which is 
given in Appendix A’. The formation of a National Cadet C orps 
received their unanimous approval. Our proposals will be generally 
applicable to the States which join the Indian Union. 


20. Estimated Expenditure. 

It is not possible to work out a detailed estimate of the expendi¬ 
ture which our scheme will entail. We have, however, been able to 
obtain rough estimates of expenditure based on the present rates of 
pay and allowances. 1 hey are given in Appendix G’. They show 
that the initial and recurring cost in the case of each of the three 
Armed Services will, in round figures, be as follows :— 


Initial Recurring 

Rs. Rs. 

Naval Wing ... ... ... 29,00,000 4,00,000 

Army Wing (including Junior Division) 276,00,000 240,00,000 

Air Force Wing ... ... ... (0,00.000 10,00,000 


So far as the Army Wing is concerned, we understand, that 
there is a large quantity of surplus arms and equipment available in 
Ordnance Stores. As regards the Air Force, the mechanical transport 
and equipment w hich are responsible for almost the whole of the 
non-recurring expenditure can be found from the existing stocks and 
no initial outlay should therefore be necessary. The initial expendi¬ 
ture should, consequently be considerably less than that shown in the 
estimates for the Army and Air Force Wings. In the case of the 
Naval Wing, three quarters of the initial expenditure will be incurred 
on the land and buildings that would be required at the six centres 
where the Senior Division (Naval Wing) will be trained. If Govern¬ 
ment can obtain a few hulls of naval ships, whether from Japan or 
elsewhere, this expenditure would be proportionately reduced, and 
better training facilities would be available. We, therefore, recom¬ 
mend that Government should take up the consideration of this 
question as early as possible. 

The recuriing expenditure on the training of the Navy and Air 
Force cadets will be comparatively small. It may seem to be heavy 
in the case of the Army, but this is because the entire cost of training 
the Junior Division is included in the Army estimate. Apart from 
this, the full expenditure will not have to be incurred immediately. 
The money required in the beginning will, therefore, be much less. 
The toial figures mentioned above will probably be reached in about 
five years. We regret that we have not been able to estimate the cost 
of the Girls’ Division, owing to lack of details. 

The total number of cadets to be trained under our scheme may 
seem small to the public in relation to the size of the country. In 
the United Kingdom, whose population is much smaller than that of 
India, the maximum number of Sea, Army and Air Cadets that can 
be trained is about 350,000. We have, however, had to bear in mind 
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the present condition of the finances of the Central Government in 
making our recommendations. But for the difficulty of finding the 
necessary funds, our proposals would have gone much further. What 
we have proposed is only by way of beginning and if the foundations 
are well laid, we feel sure that future expansion will be achieved 
smoothly and efficiently. 

21. Conclusion. 

In conclusion, we should like to record our obligations to Lt.- 
Col. L.P. Sen, D.S.O., who has acted as the Secretary of the 
Committee. He has given us valuable assistance. We owe more 
than we can say to his industry and efficiency. We should also like to 
thank Major Z C. Bakshi, Assistant Secretary of the Committee, who 
has ably helped the Secretary in his work. 

H N. Kunzru. 

Iskander Mirza, Lt.-Col. 

Rupchand, F/Lt. 

Lakshmanaswami Mudaliar. 

Amarnatha Jha. 

S A. El-Edroos, Maj.-Gen. 

M. Haider, Lt.-Col. 

Sunjiva Rao. 

G. W.S. Burton, Colonel. 

A. Engineer, Gp. Capt. 

H. M.S. Choudri, Comd. 

Altaf Qadir, Lt.-Col. 

♦G.S. Mahajani. 


* “Subject to a note of dissent.” 
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A Note of Dissent by Dr. G. S. Mahajani, M.L.C. in res¬ 
pect OF TIIE BASIS OF GIVING ALLOWANCES TO OFFICERS OF THE 

Junior Division of N.C.C. 


The Report suggests the following basis :— 

‘'Rupees two per parade up to a maximum of Rupees one 
hundred per annum etc.,” [Section 11 (f) (iii)J. 

I have quoted only that part in respect of which I have to 
suggest an alternative basis without in any sense changing the financial 
implications either to the teacher or to the Government. I should 
prefer to pay Rs. 100 to an officer as pay for the annual camp of ten 
days’ duration. 

I can understand the reasons for the basis adopted in the 
Report, viz, (a) an officer should not go without any payment simply 
because he could not for any reason attend the annual camp, (b) he 
will have an incentive to attend parades regularly. I do not, however, 
feel happy about the idea of‘payment per parade’ and shall briefly 
state the considerations which have weighed with me in favouring the 
other basis :— 

1. In the U. K. “all officers are unpaid, but receive remunera¬ 
tion in accordance with their ranks while in camp and on recognised 
courses of instruction.” (Section 5). 

2. In India, too, the same position exists with regard to the 
officers of the U.O.T.C. 

3. Our Report also accepts the same basis for the officers of 
the Senior Division of the N.C.C. 

4. One can understand a reduction in the scale of payments to 
avoid the high financial burden. Rut linking payments with daily 
parades would be repugnant to the members of the teaching pro¬ 
fession. It destroys the honorary character of the w ork and puts an 
officer on level with a worker on daily wages. Further this new basis 
will undermine the moral authority of the teacher-officer over the 
cadets. 

5. It is significant to note in this connection that while the 
cadets in the U.O.T.C. get T.A. for each parade, officers get nothing 
either by way of pay or T.A. In the proposed arrangement for the 
Junior Division while no payment is contemplated to the cadets for 
attending parades even as T.A., the officers are to be paid 

Apart from the question of the self-respect of teachers, the pro¬ 
posed arrangement might, I fear, lead to further complications by 
giving rise to demands on the part of cadets. 

In my view, therefore, we should not depart from the orthodox, 
basis of honorary service throughout the year with payment for the 
period spent in camps. 


G. S. Mahajani. 
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APPENDIX ‘A* 

QUESTIONNAIRE 

1. Do you consider that there should be two Divisions, a 
Junior Division for Schools and a Senior Division for the Colleges ? 

2. It is doubtful in view of the financial implications whether 
it will be possible to start a Junior Division of the National Cadet 
Corps in all Schools. What system would you, therefore, suggest, by 
which the object may be achieved, for example— 

3. (a) Afford as many students as possible the opportunity of 

benefiting from National Cadet Corps Training. 

(b) Ensure a uniform and suitable high standard of training. 

(c) Inculcate an esprit de corps. 

3. What scope and method of training do you suggest for the 
Junior Division ? It has been suggested that it should be trained on 
boy Scout lines. 

4. What scope and method of training do you suggest for the 
Senior Division ? It has been suggested that the training should be 
aimed at giving the cadet the B ASIC training required of an officer. 

5 Do you consider that the training of the cadets of the 
Senior Division should be confined to basic training common to all 
three Fighting Services, or that cadets should be encouraged to specia¬ 
lise in one of the three Fighting Services only, and, if so, at what 
stage of their training ? 

6. Do you consider that cadets of the Senior Division should 
be granted direct regular commissions into the Fighting Services ? 

7. If you consider that direct regular commissions should be 
given, what qualifications should a cadet possess before being given a 
commission ? 

8. Certain universities have established a faculty of Military 
Science. Should we make Military Science compulsory for all cadets ? 

OR 

Should its knowledge be made essential for those cadets who 
intend going for Regular Commissions ? 

Have you any further suggestions to make which would make 
the Cadet Corps attractive and enable the youth of the country to 
derive the greatest benefit from service in the Corps ? 
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APPENDIX ‘B’ 

Permanent Staff Establishment 


(a) Navy Wing. 

(For each unit) 

1. Lieut Commander or Lieutenant. 
1. Chief Petty Officer. 

1. Leading Seaman. 


( b ) Army Wing. 

i. Armoured Corps unit of strength three troops each of 30 cadets 


1. Captain. 

2. Daffadars. 

1. Driver Operator. ) 
1. Driver Mechanic. ) 


Lance Daffadars. 


Artillery unit of strength two troops each of 30 cadets 

1. Captain. 

2. Jemadars. 

1. Limber Gunner. 

1. Vehicle Mechanic. 

1. Civilian Driver. 


iii. Engineer unit of strength 60 cadets:— 
1. Captain. 

1. Jemadar. 


iv. IEME unit of strength 60 cadets 

I. Captain. 

1. Jemadar. 

1. Civilian Driver. 


v. Infantry unit : — 

Battalion with three or more Companies :— 

1. Lieut Colonel. 

1. Adjutant. 

1. Lieutenant. 

1. Subedar. 

1. B.H.M. 

1. B.Q.M.H. 

3. Havildars. 

1. Clerk. 

1. Civilian Driver. 
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Battalion with two companies :— 

1. Major. 

1. Adjutant. 

1. Subedar. 

1. B.H.M. 

1. B.QM.H. 

2. Havildars. 

1. Clerk. 

1. Civilian Driver. 


Independent Company :— 

1. Captain. 

1. Subedar. 

1. C.QM.H. 

1. Havtldar. 

1. Clerk. 

1. Civilian Driver. 

vi. Signal unit of strength 60 cadets :— 

1. Captain. 

1. Jemadar. 

vii. Medical unit of strength 60 cadets :— 

1. Captain. 

1. Jemadar I.A.M.C. 

(c) Air Force Wing. 


For each squadron af 50 cadets 


1 . 

1 . 

1 . 

I. 

1 . 

1. 

1. 

1 . 

1 . 


Flight Lieut. Commandin Officer & Chief Instructor. 

Sergeant P.F. & D.l. For PTI duties. 

F.M.A. ) For maintenance of technical equip- 

F. M.E. j ment. 


Corporal G.D." 
Clerk G.D. 
Peon. 

Chowkidar. 
Civilian Driver. 


For Orderly Room. 

For Mechanical Transport. 
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APPENDIX ‘C’ 

SYLLABUS 

(a) The Junior Division. 

The syllabus of the Junior Division should be designed to train 
cadets to obtain Certificate A Parts I and II. 

The objects of the examination for Certificate A Part I should 
be to test the cadet in his knowledge of basic training, particularly 
field-craft, and that for Certificate A Part II, should be to test not 
merely his knowledge of basic training but also his capacity as a 
potential leader. 

The examination boards for Certificate A Parts I and II should 
be composed of Regular officers. 

The following subjects should be included in the syllabus :— 
Training in citizenship. 

Squad Drill. 

Drill with arms. 

Weapon Training—Small bore and Service Rifles. 

Map Reading. 

Section Leading. 

Fieldcraft. 

Camouflage. 

Field Signals. 

Message Writing. 

First Aid. 

Recognition of ranks. 

Recognition of aircraft. 

Elementary seamanship, including boating. 

General knowledge of types of Naval and Merchant ships. 
Minor Mechanics. 

Swimming, including life saving. 

Rope work—simple bends, hitches and knots. 

Hobbies and Model making. 

Organised visits to places of interest, factories, telephone 
exchanges etc. 

For Certificate A, Part I, the Cadet should be examined in 
Squad Drill. 

Drill with arms. 

Elementary Map Reading. 

Weapon Training—Small bore and Service Rifles. 
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Fieldcraft. 

Camouflage. 

Field Signals. 

First Aid. 

Message Writing. 

Recognition of Aircraft. 

General knowledge of types of Naval and Merchant ships. 
Elementary seamanship, including boating. 

For Certificate A, Part II, the cadet should be examined in 

i. Commanding and drilling a squad with and without arms. 

ii. Weapon Training—The Small bore and Service Rifle. 

iii. Section Leading which should include :— 

Organisation and equipment of a platoon. 

Section formations. 

Advanced observation training. 

Orders. 

Simple Appreciations. 

iv. Message writing. 

Map Reading. 

First Aid. 

v. Recognition of Aircraft. 

General knowledge of types Naval and Merchant ships. 
Elementary seamanship, including taking charge of boats. 
Recognition of ranks. 

Rope work, simple bends, hitches and knots. 

In order to ensure that the unembodied officers are carrying 
out the training methodically, it is recommended that the authority 
appointed to implement the scheme should send to all unit comman¬ 
ders a very comprehensive programme laying down the periods to be 
allotted to each subject, and stating the reference books which should 
be studied. 

Whilst instruction in minor mechanics should be given, in the 
form of stripping and assembling bicycles and motor cycles engines 
and model gliders, in order to make the boys mechanically minded, 
there should be no formal examination in the subject. Progress in it 
should however be referred to in reports on units. 

(b) The Senior Division. 

(i) The Naval Wing. 

The following subjects should be included in the syllabus :— 

(1) Seamanship : Handling and taking charge of boats under 
sail and oars, rule of the road, compass and steering. 
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(2) Communications : Visual Signalling and Wu ele- 

graphy. 

(3) Navigation: Taking sights, use of Navigalr .tru- 

ments, chart work, knowledge of tables ami ; ions 

use of radar for Navigation. 

(4) Gunnery ; General knowledge of types and c. > >n of 

Naval guns and ammunition ; elementary :• trol ; 

use of radar for gunnery. 

(5) Engineering : General knowledge of the type a and 

auxiliary machinery used in ships. 

(6) Torpedo Anti-Submarine t Knowledge of lu • ciples 
of submarine detection and torpedoes. 

(7) Divisional Courses ; This subject includes m i lining 
such as Physical training, sentry duties etc. 

(ii) The Army Wing. 

Cadets of the Army Wing who have not passed i , tificate 
A examination will be required to pass it before be i < itted to 

specialise. This is necessary to give them a bash . and to 

develop their powers of leadership. 


The syllabus should include :— 

Squad Drill. 

Drill with Arms. 

Weapon Training—Rifle and Light machine gin 
Map Reading. 

Individual Fieldcraft movement. 

Camouflage. 

Field Signals. 

Individual Stalk. 

Organisation and equipment of a platoon. 

Advanced observation training. 

Battle drill. 

Minor tactics up to a platoon level. 

Sentries. 

Message writing. 

Orders. 

Appreciations of the situation. 

Inter-communication. 

After obtaining certificate “A”, a cadet shore rmitted to 
specialise in one of the arms enumerated below, ]i. the institu¬ 
tion in which he is studying has a unit of that arm completion 

of his Specialist training, he should, if suae e awarded 

Certificate “B.” 
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The syllabus for Certificate ‘B’ should be as recommended 
below :— 


Certificate “B” (Armoured Corps). 

i. Driving and maintenance. 

ii. Wireless, 
iii Gunner)'. 

iv. Duties in the field -map reading, tactics and organisation. 
Certificate ‘ B" (Artillery). 

i. Gun drill. Elementary Gun Officer's Duties and Equipment. 

ii. Elementary Observation Post Training. 

iii. Artillery instruments. 

iv. Employment of the troop. 

v. Signal Training. 

Certificate “B" (Engineers). 

i. Fieldworks. 

ii. Demolitions and Mines. 

iii. Bridging and Rafting. 

iv. Roads. 

v. Water Supply. 

Certificate ‘ B" (E.M.E.) 

i. Army Organisation. 

ii. Repair and Recovery organisation. 

iii. Duties of Officers. 

iv. Control and Movement. 

v. Administration and Supply, 

vi. Inspection. 

Certificate “ B ” (Infantry). 

i. Weapon Training. 

ii. Range Work—The Rifle and Light Machine Gun. 

iii. Individual Field Firing. 

iv. Field craft and Elementary Tactics. 

v. Organisation. 

vi. Map Reading. 

vii. Wireless' 

viii. Radio Telephony Procedure 



39 


Certificate “ B " (Signals). 

i. Line. 

ii. Wireless. 

iii. Signals Tactics. 

Certificate 'B' (Medical.) 

i. First Aid. 

ii. Splints, field dressings, shell dressings, stretchers. 

iii. Methods of carrying the wounded and knowledge of types of 
vehicles for removal of casualties. 

iv. Equipment of Medical Units. 

v. Evacuation of casualties within a Division. 

vi. Laws and usages of War. 

vii. Geneva Convention. 

viii. Hygiene and Sanitation. 

ix. The Medical Inspection Room. 

x. Functions of medical units in a division. 

xi. Medical reconnaissances. 

xii. Map reading and compass work. 

(iii) The Air Force IVing. 

The training should last for 3 years and the syllabus should be 
as under :— 

Administration. 

Organisation. 

Discipline. 

Aerodynamics. 

Aero Engines. 

Airmanship. 

Navigation. 

Mathematics. 

Mateorology. 

Electricity and Radio. 

Engineering Drawing. 

Armament. 

Workshop practice. 

Musketry. 

Drill. 

Physical Training. 
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Flying Training. 

Minimum 35 hours to consist of 2 hours Air Experience, 20 
hours Dual and 13 hours solo. 

(c) Girls' Division. 

The following syllabus is recommended : — 

Training in citizenship. 

Physical Training. 

Squad Drill. 

First Aid. 

Nursing. 

Signalling. 

Wireless. 

Operation of Telephonic Exchanges. 

Swimming. 

Hope Work—simple bends, hitches and knots. 

Model making and Flobbies. 

Minor Mechanics (Stripping and assembling Sewing Machine 
and bicycles etc). 

Visits to factories, Telephone Exchanges, Establishments. 
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APPENDIX ‘D’ 


Detailed composition of the Senior Division 


(a) Naval Wing 


Units at 6 towns, Bombay, Karachi, Cochin, Calcutta, 
Madras and Vizagapatam. 

( b ) Army Wing — 


6 units. 

6 units. 

8 units. 

6 units. 

6 units. 

6 units. 

12 Battalions of 
4 companies. 
6 Battalions of 
3 companies. 
3 Battalions of 
2 companies. 
6 Independent 
companies. 

(c) Air Force Wing — 

10 University Air Squadrons (Flying Training). 

14 University Air Squadrons (Ground Training). 

(d) The number of unembodied Officers and cadets in each unit 
should be as under 


Naval Unit 

Un embodied 
Officer 

2 

Cadets 

00 

Armoured Corps Unit 

3 

90 

Engineer Unit 

2 

60 

I. E. M. E. unit 

2 

60 

Medical unit 

2 

60 

Signals unit 

2 

60 

Artillery unit 

2 

60 

Infantry unit Bn. of 4 companies 

20 

625 

Bn. of 3 companies 

15 

470 

Bn. of 2 companies 

10 

315 

Independent Company 

5 

154 

U. A. S. (Flying Training) ... 

1 

50 

U. A. S. (Ground Training) ... 

1 

50 


(/) Armoured Corps 

(ii) Artillery 

(iii) Engineers 

(iv) I. E. M. E. 

(v) Medical 

(vi) Signals 
(vh) Infantry 


(e) The Army Wing will have a total about 15,000 cadets on the 
formation of the Cadet Units recommended in para (6) above. The 
ceiling recommended 30,000 which may be attained by doubling the 
number of the each category in due course. 
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APPENDIX «E’ 

EQUIPMENT 

The following scale of equipment is recommended. It is how 
ever not exhaustive. Only the main items have been included in it. 

(a) Junior Division. 

One Drill Purpose .303 Rifle per cadet. 

Ten .22 bore miniature Rifles per 100 cadets. 

Ten compasses per 100 cadets. 

Map sheets. 

Signalling Flags. 

Models of aeroplanes. 

Models of ships. 

Models of Army Weapons and vehicels. 

Motor Cycle engines, and necessary tools for assembling them. 
One pulling boat per 90 cadets. 

(b) Senior Division. 

Naval Wing (each unit). 

1 Motor Boat. 

1 Cutter. 

1 Skiff efS j complete with line and sailling gear. 

1 Compass and Steering Wheel. 

2 Sextants. 

1 Star Glove. 

1 Complete set of Naval and Merchant Flags. 

16 pairs signalling flags. 

8 Signalling lamps. 

16 Buzzers. 

2 Flag Boxes. 

1 Barometer. 

1 Gun 4". 

Dummy ammunition for 4" Gun. 

1 .303 D. P. Rifle per cadet. 

1 .303 Service Rifle per 10 cadets. 

1 Complete set web equipment per cadet, 

1 Bayonet and scabbard per cadet. 

Models of ships. 

1 Model torpedo. 

1 Model A/S detecting gear. 

Engineering Diagrams and pictures. 

6 Electric bells. 

6 Batteries 20 volt. 

6 Electric buzzers, 
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Army Wing. 

i. Armoured Corps unit. 

1 D. P. .303 Rifle per cadet. 

1 .303 Service Rifle per 10 cadets, 

1 Baynet and scabbard per cadet, 

6 Sten Guns, 

2 Light Machine Guns. 

2 Armoured Cars. 

1 Truck 15 cwt. 4x4 G. S. 

1 Motor Cycle. 

2 Guns. 

One complete set of web equipment per cadet. 

ii. Artillery Unit. 

1 D.P. Rifle *303 per cadet. 

1 Bayonet and scabbard per cadet. 

1 .303 Service Rifle per 10 cadets. 

2 Guns 25 pounder. 

2 Tractors E. A. 4x4. 

2 Trailers Artillery, 

1 Truck 15 Cwt. 4x4 G.S. 

1 Motor Cycle. 

One complete set of web equipment per cadet. 

iii. Engineer Unit — 

1 D.P. Rifle per cadet. 

1 Bayonet and scabbard per cadet. 

1 Rifle *303 Service per 10 cadets. 

Engineer stores as laid down in Regs, for the equipment of the 
I.T.F. (India). 

One complete set of web equipment per cadet. 

iv. I.E.M.E. Unit — 

2 Motor Cycles. 

1 Truck 15 cwt. 4x4 G.S. 

One complete ser of web equipment per cadet. 

v. Infantry Unit — 

1 D.P. Rifle ‘303 per cadet, 

1 Bayonet and scabbard per cadet, 

1 Service 303 Rifle per 10 cadets. 
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3 L.M.Gs. per Company. 

1 Mortar 2* per company. 

9 Sten guns per company. 

1 Truck 15 cwt. 4x4 G.S. 

1 Complete set of web equipment per cadet. 


d. Signal Unit — 

1 D.P. Rifle 303 per cadet. 

2 Motor Cycles. 

4 Trucks 15 cwt. 4x4 Wireless. 

1 Complete set of web equipment per cadet. 


'ii. Medical Unit — 
Medical Stores. 


nii. Air Force wing (each University Air Squadron) 
Airframe Spitfire/Hurricane (Instuctional) 
Aero-engine Radial (Instructional) with tool kits 
Aero-engine in line with tool kits (Instructional) 

Engine Motor Cycle (Instructional) . 

Aero Engine Gipsy Major Auster (Instructional) 

Complete sets of F/II/A. & Es. Tools . 

Spares such as carburettors, fuel, pump, magnetos, 
pneumatic pump, oil pump, Hydraulic pump 
Workshop furniture consisting of benches, vices 
fitted, material for filing, etc. 

Small working model of Aircraft . 

Small Dummy Airfield Model . 

Instrument, drawing, MK. Ill, complete sets ... 

Valve Type Buzzer . 

Accumulator Type B . 

2 & 12 Volts . 

Batteries, Dry 15 volts Type B . 

Valve Vr. 21 . 

Valve Vr. 22 . 

Head sets telephone type 3 complete with 

2 earpieces, headset with headband cord and plug 
Morse Key, Type E 

Blocks terminal 2 way . 

Flex 7 amp. . 

Receiver R/1082 . 


1 

1 

1 

1 

I 

1 set each 
1 set each 


1 set 
1 set 
25 

1 
1 

2 
2 
1 
1 

25 

25 

25 

25 

2 sets 
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Transmitter T/1083 with power units and ancilliary 
equipment 

Receiver R/1155 . 

Transmitter T/l 154 with power units & 

ancilliary equipment . 

Motor Generator 80 volt . 

Electrical appliances of aircraft . 

Sten gun .. 

Browning -303 gun . 

New pattern Barometer . 

Sports Gear for major games such as Hockey, Foot 

ball. Volley ball, etc. . 

Truck 15 cwt. 4x4 G.S. .. 


2 sets 
2 sets 


3 sets 

1 

1 set 


1 

1 

1 


1 complete set 

1 
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APPENDIX ‘F’ 

Uniforms for Officers and Cadets 
All items of clothing should be new at the time of issue 


Junior Division 


Cadets— 


Scale ‘A’ 


Nomenclature 

Quantity 

Shorts Khaki Drill 

. 1 pair 

Shirts Khaki 

. 2 

Stockings Khaki 

. 1 pair 

Beret 

. 1 

Belt web 

. 1 pair 

Cap badge 

... ... 1 pair 

Shoulder titles 

,. 1 pair 

Shoes canvas 

. 1 pair 

Boots Black 

. 1 pair 

Anklets web 

. 1 pair 

Bag kit 

.. 1 1 To be 

Blanket 

. 2 J camp. 


Scale 'B' (Winter only) 

Blankets E.I. . 2 

Great coats dismounted or capes waterproof 1 

Blouse Battle dress ... 1 

Slacks Battle dress . 1 


issued in 


Senior Division 
Naval Wing 

To scale of clothing for officers and cadets of the Naval Wing 
should be the same as that for the officers of the R.I.N.V.R. 

Air Wing 

Officers— 

The scale of clothing for officers of the Senior Cadets Corps 
and officers of the Junior Cadet Corps should be the same as the 
present scale laid down for the ITF Officers. 

The Junior Cadet Corps oficers should be given special badges 
of rank in accordance with the designations recommended in the 
report. 
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Cadets— 

The scale of clothing should be the same as it is at present for 
the cadets of the University Officers Training Corps with additional 
items to be issued in winter to the North Country Units as E.I. cloth¬ 
ing. A pair of shoes (canvas), white vests and shorts for physical 
training purposes should also be issued. 


Air Force Wing 
Scale 'A' 


Nomenclature 

Shorts Khaki drill 
Stacks Khaki drill 

Shirts Khaki . 

Stockings Khaki . 

Shoes black . 

Shoes canvas . 

Socks black . 

Caps F.C. (Pagries for Sikhs) 

Cap badges . 

Arm badges 

House wife . 

Bag kit . 

Towels . 

Blankets .5 .. 


Quantity 

1 pair 

1 pair 

2 pair 
1 pair 
1 pair 
1 pair 
1 pair 
1 

1 

4 

1 

1 

1) To be issued in 

2) camps. 


Scale * B' (Winter only) 


Jacket Serge Blue 
Trousers Serge 
Ties black 
Shirts blue 


1 

1 

1 

1 


Scale C’ 

One complete flying kit to be issued to cadets in the U.A.S. 
(Flying Training.) 


Girls’ Division 

The scale of clothing should be the same as for the W.A.C.(I.) 
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APPENDIX ‘G’ 

Details of Estimated Expenditure 

NATIONAL CADET CORPS-SENIOR DIVISION 
(NAVAL WING) 

(6 Centres) 



Initial 

Recurring 


Rs. 

Rs. 

Clothing (kit for 1,000 Cadets) 

1,25,000 

80,000 

Equipment 

5,22,420 

1,32,000 

Land, Buildings, etc. 

22,00,000 

18,000 

Personnel (Pay & Allowances) 


1,19,400 

Capitation and other allowances 

... 

40,000 

Total 

28,47,420 

3,89,400 

NATIONAL CADET CORPS (ARMY WING) 


(In lakhs of rupees) 


Initial 

Recurring 

Pay and allowances, rations, transportation and 


miscellaneous expenses 

. 4 * 

25 

Clothing 

159 

182 

Equipment 

74 

11 

Vehicles 

30 

10 


263 

228 

Add 5% for unforeseens 

13 

12 


276 

240 


2. The figures given above represent the cost of the staff at 
Armed Forces Headquarters and of only the Army Wing of the 
Corps. 

3. The pay and allowances for personnel of the regular forces 
have been worked out at the existing rates and these may undergo 
changes when the recommendations of the Postwar Pay Committee 
(for Defence Services) are notified and given effect to. 

4. The estimates are based on the ceiling recommended by the 
Committee and therefore represent the ultimate cost. 
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SENIOR DIVISION—AIR FORCE WING 

This is an interim proposal till such time as Flying Course 
Squadrons manned by service personnel can be formed. On the basis 
of the present rates of pay and allowances, the Air Force Section of 
the National Cadet Corps is roughly estimated to cost as follows :— 

Recurring Non-Recurring 


Part I.—Secretariat H Q. (assuming that 

Rs. 

Rs. 

Deputy Director is an RIAF Wing 
Commander) 

45,000 

... 

Part II.—Air Force Wing (24 Univer¬ 
sities)— 



(i) Establishment 

(ii) Conveyance 

(iii) Capitation grants, etc. 

(iv) M.T. ‘ ... 

(v) Uniform 

(vi) Instructional Equipment 

5,52,000 

72,000 

36,000 

36,000 

12,000 

36,000 

(a) 1,92,000 

24,000 
(a) 57,84,000 

TBBT- 

7,44,000 

60,00,000 

Part III.—Flying Instruction (10 Uni¬ 
versities)— 

Payments to Flying Clubs at conces¬ 
sional rates ...1 ... (b) 1,70,000 

Miscellaneous Expenditure ... 3,000 

** • 

Total of Part III 

1,73,000 

... 

Grant Total of Parts 1,11 & III 

9,62,000 

60,00,000 


Note, (a) The M. T. and equipment can be found from exist¬ 
ing stock and no initial outlay would be necessary. 

(b) (i) This figure will be increased to Rs. 4,06,000 if the 
cadets are not given flying experience by the civil flying clubs at the 
concessional rates 

(ii) The estimate does not include the cost of compensation, 
pension, gratuity, etc., which may become payable to the cadets or 
to their dependents in respect of injuries received during training. 


GIPD-L-33M of Defence-3-5-1948 









